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ARTICLE I
RECOGNITION

The Borough of Madison, New Jersey recognizes the IBEW LU 1289 (hereinafter “TBEW") as the scle
and exclusive bargaining agency for all employoes covered by the Agréement in ali matters pertaining to
tates of pay, wages, hours of work, benefits and other terms and conditions of employment.

ARTICLE 1
SCOPE OF BARGAINING UNIT

Thiz Agreement covers all employees employed by the Borough of Medison, Madison, New Jersey in:
THE ELECTRICAL DEPARTMENT CLASSIFIED AS FOREMAN, CHIEF LINEMAN, LINEMAN
1°T CLASS, LINEMAN 2' CLASS, AND APPRENTICE LINEMAN, BUT EXCLUDING OFFICE
CLERICAL, CRAFT AND PROFESSIONAL EMPLOYEES, MANAGERIAL EXECUTIVES AND
SUPEBRVISORS WITHIN THE MEANING OF THE ACT.

T SUPErVISors shd o ‘Eﬂlﬁdﬁd"ﬁ&i&ﬁﬁﬂ?ﬁiﬂ"‘ﬁﬁrﬁWlﬁﬂ%_ﬁﬁﬁmﬁywur A
performed by emplayees cavered by this Agreement except under emergency conditions.

The Borough shall not employ any contractor(s) while any employee is on layoff, nor shall any
employee be laid off if any contractor(s) is performing work essociated with the bargaining unit.

ARTICLE 1
RATES OF PAY

L. Each employee will be classified in accordance with skills used in and shall be peid not less than
the rate for such classification in accordahce with the tabie of Job clessification end Rate of Pay
in the Schiodulea which are attached hereto and made part of this Agreement. The Chief
Lineman shall be paid an emount equi-distant between the top salary of the Lineman First class
and the General Foreman of the Electric Utility.

2. Any position not covered by the ettached Schedules or any positions, which may be established
during the life of thiy Agresment, shell be subjéct to negotiations between the Borough and the
IBEW. The employer meiniging the right to create & new clussification and rite of pay for the
pogition. In the event of a dispute between the IBEW and the employer regarding such
clasaification and reto of pay, sych dispute shall be submitted to the grievence procedure for
settlarnent, and if the parties cannot agree, to arbitration.

3. The workweek shall commence at 12:01 a.m, Sunday and end 12:00 midnight the following
Saturday.



Paydays will be on the 1% and 15" of each month for & total of twenty-four pays per year.
When the payday falls on a Saturday, Sundey or Holiday, the Bojough agrees to niake pay
checks available on the business day priot to that date, The first pay of the year will be paid
on the first working dey of the year.

The Progression Schedules attached to and part of this Agreement, marked “Wage Schedule
by Job Clesslfication,” ate to be followed for all employees covered by this article {Article
111} for the life of this Agreement.

This contract shall be retroactive from the date of ratification to January 1, 2018 insofar as
the salaries and wages set forth In this Agreement. For other changes or revisions, the
cffective date shall be as specifically provided.

Employees shall be entitled to out of title pay efter performing those out of title duties for
sixty (60) cumulative days. Thereafter, such out of titlé pay shall be provided so long as the

ouf of title work is being performed.

ARTICLE IV
HOURS OF WORK

All employees covered by this Agresment shell be scheduled for eight (B) hours each day, Monday
through Fridey. Unless otherwise specified harein, the day shell start at 7:00 a.m. and end at 3:30 p.m,
The Borough shall allow, without pay, a one-half (1/2) hour lunch period each day between 11:30 g.m.
and 1:00 p.m.

It is understood that these working hours are subject to change if gperating conditions make this

The foilowing additional conditions shall apply to all employess covered by this Article:

1,

The Borough shall allow e paid one-half (1/2) hour lunch period whenever an employse is
required to work ten (10) or more hours and an additional paid one-half {1/2) hour Junch period
for each subsequent four (4) hours of work.

The Borough shall allow employees sufficient time to return to the Garage or to the Water and
Electric Plant to eat their lunches.

The Borough shall also aliow e paid coffec bresk once during each four (4) hour period.

Employees on active payroll who report to work shall be gueranteed a minimum of aight (8)
hours work or straight time pay in lieu thereof.
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The Borough shall grant employees, for each overtime lunch pericd, a meal allowance of fifteen
dollars ($15.00). An allowsnce of thirtesq doilars ($13.00) for bresikfast will be aliowed to an
individual called out one hour or more before the nomal morning starting time. An allowance
of eighteen dollars ($18.00) for dinner will be allowed to an individual asked to work one hour or
more after the normal business hours,

- Bmployees performing emergency work for more than four (4) consecutive howrs outside their

normal workday may take a rest period of one (1) hour after the fourth consecutive hour of such
work.

- If an employee is working overtime and works through their meal entitlements to restore

customer power, the employes will bs eble to add on the time fo eat the meal at the end of the
assignment according to the meal agrecment.

The Borough shell not require any employes to take time off to compensate for time worlked in
excess of eight (8) hours in a workday or forty hours (40) in the workweek.

If, because of severe weather coriditions, ths Govemor or Mayor orders cloging of the Municipal

o Wmﬁﬁwwwhﬁiﬁﬁe‘m‘mkﬂﬂl‘wwwmﬂl?ﬁﬁﬂ"ﬁ‘

time mutually convenient to the employes and his/her deparirnent head.
ARTICLE V
OVERTIME-PREMIUM PAY
One and one-half (144) the straight time rate of pay shall be paid for all work:

b) a) Performed in aexcess of eight (8) hows in any fwenty-four (24) hour
period.Perforined prior to starting time.

)  Performed after quitting time.
d) Performed on Saturday.

In addition to Holiday pay, an émployee who works on a Heliday (except Christmas and New
Year's Day, when all hours: worked shall be paid at double time) will be paid one and one-half
(1%4) times histher siraight time houtly rate for a minimum of four {4) hours. All hours worked
in excess of four (4) hours shall be paid for st one and one-haif (1%) times rate for actual hours
worked.

Employees salled in to work on Sunday shatl be given minimum pay of four (4) hours at double
their regularly hourly rate of pay. For all hours worked on Sunday beyond the four (4) hours
mipimum, the employee shall receive double his/her regular straight time rate for all hours
worked, '

Two (2) times the straight time hourly rate of pay shall be paid for all hours worked after the
normel quitting Gime s defined in Articlé V on Christmas and New Year’s Eves,
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10.

11.

12.

13.

14.

Employees called in to work on Saturday, or following the regular scheduled dey's work
Monday through Friday, shall be guaranteed a mintmum pay of two (2) houts at ene and one-half
(134) times the straight time howrly rate of pay. When the employes is called afier fam on a
régular work day the employee will receive a minimum of one (1) hour at one and one-half (i
1/2) times straight time hourly rate of pay. The minimum call-in guarantee of two (2) hours does
not epply when early start hours are scheduled

Opportunity to ecam premium pay shall be. rotated with the intention 1o achieve squalization of
premium pay earnings within each class of work:

Standby pay shall be paid sach week to Utility Workers scheduled for Standby, which shail be
equal to eightesn (18) hours’ pay at the employee's straight time rate. Standby pay shall be
credited cach week to the Utillly employse scheduled for Standby, in an amount equal to
cighteen (18) hours' pay at the employee's straight time rate.

Employees on Stendby need not remain at homs, however, they shall respond to all call outs and
arrive at the déstination within one-half (1/2) hour.

The period of Standby shall be from the end of the regular workday as defined by Artlcle V on
Friday through seven (7) days ending at the end of the regular workday on Friday.

When the Borough requests employées, in writing, to work at other slectric utilities outside of
their territory during emergencies, employecs will be paid their houtly base wags at the doubile
time rate (unless a higher rate is applicable within the host union local or ares) from the time
they leave the Borough. untll they return tp the Borough,

When the Borough requests employses to work outside of their territory, meals, lodging and
transportation to and from the job shall be paid for by the Borough. Seperate rooms will be
provided. Certaln situations may arise that do not permit seperate rooms (for example: room
availability within e reasonable commute). The Borough will not request employees to report to
any area where smployees are on strike, Also, thie Borough will not send worlers to locations
where employees have beei sont to replace strikers. The Borough will establish resource sharing
lists of like qualified employees. The Borough’s intent and effort wili be to equalize
opportunities amongst like qualified 2mployess on their respéctive lists. Nothing in this section
shall tequire the calling of any employee for a job for which he is not qualified,

Employees shall not be required to utflize their accrued time during scheduled working kours for
resource sharing overtirne worked or fo be worked,

Résource sharing orews will be nssigned weekly hours not to exceed those of like qualified
personnei of the hast union local or area.

The Borough reserves the right to recall employees back to work in Madison at say time during
the avertime work period in other jurisdictions

There shall bs no pyramiding ¢f overtime and/or prémium pay provisions.



15, Unless otherwise parmitted by the Elettric Utifity Superintendent, all overtime and premium pay
shall commence whén the employee arrives to the Water & Light plant and logs mto the time
managsment system, '

16.  If an employee is called into work overtims, and then completes the call and clocks out, then the
employee is called back in agein and clocks in before the minimum time is acliicved on the
originzl call, then the two call outs shall constitute a single overtime event.

ARTICLE V1
UNIFORM AND SAFETY EQUIPMENT

1. The Borough shall establish, promote and enforce a Safety Program to safeguard the health, Jife
and limb of its employees and to properly maintsin its equipment in such a manner which will
ensure gafe operation.

——-—Employees-will-not~be—assigned to- opemate -unsafe-cquipment—Refusal- to operste—mgafe——--
equipment shall not be cause for discipline. Employees are to report to their immadiate
supervisor any defects or unsafe gonditions discovered on any squipment. The supervisor shall
thereupon call the Shop Mechanic Foreman (o inspect the equipment in question end In case of
defect order the equipment into the shop for correction.

The Borough shall provide each employee on a fair, wear and téar besis safety glasses, safoty
hats, gloves, galoshes, raingesr and other protective clothing or equipment necessary in the
performance of hisfhier dutics. Starting January 1, 2018 each omployee will receive an annual safety
footweer eliowance of $150.00 for footwear, provided that an employes submits a receipt to document
the purchese of ANSI approved footwear or.the reconditioning of ANS] approved footwear,

The Borough shall fistther provide uniforms fior eich employee:

5 Pants
5 T-shirts .
5 Long-gieeve shirts

Colors/designs are to beselected by the Borough of Madison in consultation with the IBEW,
Employees ere solely responsible for the maintenance of their uniforms.

Safety flashing lights shall be conspicucusly mounted on ell motorized equipment.
The Borough shall make tvailable clean and adequats wesh, toilet and locker failtites.
ARTICLE VI
HOLIDAYS

Each of the following Holidéys are recognized by the Borough and sheil be paid for as eight (8) hours at
the straight time hourly rate without performing work:



New Year's Day Columbus Day

President’s Day Veterans' Day

Good Friday Thanksgiving Day
Memoriél Day Day after Thanksgiving
Independence Day Christmas Day

Labor Day Floating Holiday (1)

Employees shall bo entitled to one (1) floating holiday to be selected and coordinated with the IBEW.
A paid Holiday shall be considered as a day worked for the purpose of computing overtime,

Should any of the listed Holidays fall on Saturday, the proceeding Friddy shail be considered the Holiday
and paid accordingly.

Should any of the listed Holidays fell on Sunday, the following Monday shall be considered the
Holiday and paid accordingly. '

ARTICLE VIII
VACATIONS
Yecation entitlement shall be according to the following schedule:

Period of Employmient ‘Vacation

0-1 year of service 083 days for each full month worked up b &
I maximum often (10) work days in the firgt vear

1 year service 2 weeks

6 years service 3 weeks

13 years service 4 weeks

20 vears service 2] days

21 vears sefvice 22 days

22 years service s 23 days

23 years sstvice 24 days |
24 years service. 5 wenks

L In the matter of five (5) weeks vacation allowance, it i% agreed that in an smergency an
employee entitled to five (5) weeks vacation may be requéated, at the option of the Borough, to
work one week of his/her vacation period if the nesd for his/her service demands it and hie/she
must accede to such a request unless hefshe has & compelling personal reason For not doing
so. (Examples of possible compelling personal reasons are an extended pre-planned
vacation trip, serious iliness in his/her family, or a legal matter or & matter of personal
business requiring his'her presence.) In such cases the employee shall receive vacation pay ag
well a8 his/her reguilar pay for the week in which he/shé works and shall be granted four (4)
consecutiye weoks vacation whenever possible: '

2 In the matter of four (4) weeks vacation allowance, it Is agroed that in an emergency an
employes éntitled to four (4) weeks vacation may be requested, at the option of the Borough, to
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work one week of his/her vacation period if the need for his/her gervice demands it and he/ghe
must accede to such a request unless he/she has a compelling personai reason for not doing
50. (Examples of possible compelling personal ressons are an =xtended pre-planried.
vacation trip, serfous, illness in histher family, or e legal matter or a matter of personal
business requiring his/her presence.) In such cases the employee shall receive vacgtion pay as
woll a5 hisher regular pay for the week in which he/she works and shall be granted three (3)
consecutive weeks vacation whenever possible.

in the matter of three (3) weeks vacation allowanoe, it it agresd that in an emergency an
emplayse entitied to three (3) weeks vacetion may be requested, at the option of the Borough, to
work one week of his/her vacation period if the need for hig’her service demands it and helshe
must accede to such a request unless he/she has a compelling personal reason for not doing so.
(Examples of possible compelling personal reasons are an extended pre-planned vacation trip,
serious illness in histher family, or a legal matter or 8 matter of persona} business

his/her presence.) In such cases the employee shall recslve vacation pay as well as his/her regular
pay for the week in which he/she works and shall be granted three {3) consecutive wecks
vacation whenever possible.

10.

il

£

his/her vacation, the Borough will hencith uonabl nor ar.

Vacatlon may be teken st any time during the year subject to the approval of the Department
Head. Vacstions shall be sslected and scheduled by April 15th of each year. Employees shall be
given preferenics in the selection of vacation periods within each department on the basis of
bergaining unit seniority.

The vacation entitlement of each employee will be determined according to the antiversary
date of hire. [f an employee severs employment with the Borough prior to taking vacation,
he/she wiil be granted pay for vacation days earned. Vacation days eemed during the last
year of servite will bs determined by dividing the total vacation days aliowsble by twelve (12)
multiplied by actual months served during that year,

An employse hircd before January of 1982, who wes ndt entitled to wse vecation
time-carncd during his/her fivst calendar year of service, shall be credited with those:
vacation days not nsed prior to retirement.

If an employee severs smployment with the Borough after taking vacation in advance,
said employee shall reimburse the Borough for days taken in excess of those allowed.
Allowable days will be determined by the provision set forth in Section 6 above. An cthployee
does not accrue vagation time when on  leave of absence. During a calendar yeer in which
an employee has been grantsd a leeve, of abserice, the employes shall earn vacation time on a
monthly basis besed on the number of years of service.

Vacation benefits will be paid on the basls of a forty (40) hour week. Vacation pay will be paid,
upon request, on the payday prior to the start of the vacation period.

A discharged employee will not be entitled to vacation bensfits.
There shall be posted in eash depastment an opén schedule on which employees shall indicate
7



12.

13.

their vacation preferences, thus making it possible for individual employees to discuss with
each other their individual preferences and make any mutually agressble exchangss of vecation
times. Employees shall have the right to move their vacation preferences to a period .in which a
vacancy exists provided reasonable prior notice is given. Thiere shall be no seniority "bumping"
privileges once the scheduling of vacations has been completed.

The Borough will indicate on the schedule the number of man in each classification it can spare at
eny one time during the vacaetion sesson. The number of men allowed to take a vacation in any
particular week in each classification within a department is subject to review and
discussion between the Shop Steward and the Department Head.

If while on vacation an employee is hospitalized, at the employee's option, the vacation
may be canceled in plece of sick benefits. The remaining vecation period will be
rescheduled upon return to work by agreement with the Depertment Head,

ARTICLE IX
PERSONAL DAYS

Bach employse shall be allowed ithree (3) days of personal leave per calendar year with full pay
without chargs to sick time.

A personal day is defined as Jeave for purposes of attending to an urgent pérsonal responsibility
which cannot be scheduled outside of working hours. Personal days cannot be used in
connection with e Holiday and must be taken one at a time.

Wheniever possible, an employee shall submit notice forty-elght (48) hours In advance to his or her
supervisor of his or her intention to usé a personal day.

ARTICLE X
SICK LEAVE

New employees with less than two (2) full years of service shall ascumulate 1.083 sick
leave days for cach full month worked. New employses shall be entitled to thirtesn (13) sick
leave days at the beginning of their third calendar year. If the second anniversary date is pricr to the
beginning of the employee’s third calendsr year, the sick tims from the second anniversary date to.
the beginning of the employee's third calendar year will be prorated, with total sick days for the year
not to exceed 13 days.

Eech employee shall be entitied to thirteen (13) sick leave days at the beginning of each calendar
year.

Unused sick leéave days shall bs cumulative from year to year with the meximum acoumulation
of three hundred twenty-five (325) days.

An employee on sick leave mote than four (4) consecutive days shall submit acoeptable medical
evidence substantiating the illness.



5 For & maximum of ong (1) yaar following ijuries sustained in the service of the Borough, an
employee unablis to work because of such injuries will be reimbursed for the difference between eny
Worker's Compensation payments he/she may receive and the amount he/she would have esimed
in straight-time wages working 2 regular forty (40) hour week. Sick days shall not be used for this
puepase.  For employees hired after April 14, 2014, for 8 maximum of six (6) months following injuries
sustained in the service of the Borough, an employee unsble to work because of such mjuries will be
reimbursed for the difference between any Worket's Compensation payments he/she may receive and the
amount he/she would hive eamed in straight-time wages working & ragular forty {(40) bour week.
Beyond the first six (6) months fullowing injuries sustained in the service of the Borough, m employee
wnable to work because of such injuries will be mimbursed for the difference between aity Warker's
Compensation payments he/she may receive and geventy (70) percent of the amount he/she would have
earned n siralght-time wagies working a regular forty (40) hou week. Sick days shall net be used for this
purpose.

& Employess requiring sick leave in excess of that provided for above will be granted sick leave
without pay up to six {6) months with consideration by the Council through the Borough
Administrator of extension beyond six months.

) Employess.onsick leave will continueto.accrue seniority. B

8. Existing employees reaching retirement age will receive ona (1) dey of pay for every two (2) sick
days up to a maximum of onc hundred (100) days. Employees hired after January 1, 2006 will
receive one (1) day of pay for every three (3) days up to a meximam of one hundred (100) days.
Upon retireinent, Employees hired after January 1, 2018 shall recoive one (1) dey of pay for every
three (3) sick days up to & meximum of fifty (50) days then one (1) day of pay for every five (5)
remakning sick days up to & maximum of an additional fifty (50) days.

ARTICLE X1

In the event of a death of a spouse, parent or child, » five-day leave of absence with pay will be granted to the
employee. [t the event of the desth of a fither-in-law, mother-in-law, sister or brother or & ralafive who resides
with the eniployee, 8 three-day leave of absence with pay will bo granted to the employee. For all other relatives
a one-day leave with pay will be granted.

ARTICLE X1I

JURY DUTY

An employse called for jury duty will be excused from work for the period actually in attendancs at
coust and he/she wili be paid hisher régular daily earnings for such times as he/she is required to be in
i court.

ARTICLE XN



MILITARY LEAVE

The employees of the department covered by this Agreemont and the cligible members of their
families shall receive medical and heelth insurance coverage s presently efforded by the
Borough to lts full-time employees.

An employee called to serve ANACDUTRA (Annual Active Duty Treining) will be excused
from work for this period and will bé paid his/her regular daily earnings for such time
he/she is required to be in ANACDUTRA attendance.

ARTICLE X1V
HEALTH CARE INSURANCE PROGRAM

All full-time employses will be sligible to participate in the State Health Benefits Diréct 15
Program as it may be amonded or modified hereafter or a progiam with benefits equal to this
program. Employees shall be required to contribute to histher health benefits in accordance
with the Tier IV (Year 4) rates set forth in Chapter 78, P.L.2011. The contribution chart is
attached herewith as Attachment B.

A pre-paid Dental Plen covering employees and their eligible dependents shell continue to be
purchased with a maximum employer contribution of $300 per ecach employee that elects
covernge.

Pursuant to state law, an employee who agrees to turn down Health Insurance caverage shall
receive & payment computed by taking 25% of the applicable health insurance premium, minus
the mendatory empleyee contributicn, up to a maximum of $5,000 annually from the Barough at
the end of each full yeer the Borough does not pay for this employee's health insurance. The
employee may re-enioll for the next calendar year during the vpean enrollment period held in the
Fail. If the employse has a Tife style change as defined und recognized by the insuranca carrier,
the employee mey re-enroil during the year. The payment in lieu of Health insurance coverage
will then be prorated. '

ARTICLE XV
LEAVE OF ABSENCE

A recognized official of the IBEW will be granted & leave of sbsence without pay for the
purpose of attending to IBEW business outside thie premises of the Borough,

In case of necessity, an employee may request permission from the Couneil, through the Borough

Administrator, for leave of absence without loss of pay. Approval by the Administrator must
be In writing fixing the duretion of absance.



ARTICLE XVI
PENSION PROGRAM

The Pension Program will be in accordance with the State of New Jersey Public Employees
Retirement System Program,

ARTICLE XV1I
SENIORITY
1. The first onc hundred sighty (180) calendar days of employment shall constitute a trial
pericd. The Borough shall have the right to discharge a newly hired employee during the
trial period without assighing any reason for the discharge and such employee shail not have
any recourse whatsoever under the Grievance Procedure.

2. Seniority for the putpose uf_this Agreement is definad as follows:

(&)  Bargnining unit Senlority is the employee's tofal employment service within the
bargaining unit and a3 determined by the date the employes enters the bargaining unit.

()  Classificstion Seniority is the employee's employment service within a particulr
classification. Classification Seniority Is determined by the date the employee enters the
classification,

(¢)  Deparimental Seniority is the employee’s employment service within & particular
department. Departmental Seniority is determined by the date the employee enters the
department.

Employees shall have preferencé to employment, recall from layoff, trarisfer, promotions, and bidding
and vacation selection in accordance with their applicable Senjarity position, ‘

The fitness and =bility of an employss to perfonm work in a grade other than hisfher grade shall be
deeémed to be sufficient by 1) his/har meeting the minimum qualifications for the job as set forth by the
appropriate job description; 2) his/her mental and physical fitness to perform all the duties of the job
involved, and 3) histher ability to perform upon assigninént, the duties of the Jjob involved under
repsonable supervision and progressively to demonstrate during his qualifying perlod, capacity to
pecform all the requirements of the job under normal supervision,

Senlority shall prevail In all matters where a preference of selection involves two or more employees.

ARTICLE XV
PROMOTIONS; DEMOTIONS AND TRANSFERS

1, 1t is the intztion of the Borough to fill job vacancies with qualified personnel from within the
bargaining unit before hiring new employees,

11



Promotion is hereby defined es a move from a lower pey grade 1o a higher pay grade,

Notics of all job vacancies shail be posted on the bulletin bosrd. This notice will remain on
the bulletin. board for forty-eight (48) hours and will include job title, labor grade and a brief
description of the job duties including qualifications and necessaty skills. Only those smployees
who make application during the pasting period will be considered forthe job.

Promotions shall fitst be offered fo the most senicr qualified employes within the department where
the vacancy octurs, if he/she has bid for the job. If no such employes bids, then the Job shall be
offeved to the most senior qualified employée who bids from within the bargaining unit. If
no such employee exists, then the Borough may hire outside for the job.

An employee who is promoted to a higher position shall eceive the rate of the new job
classification. All employees so promoted shall be placed on the higher rated job for & limited
trial period up to forty-five (45) days. In the event the employee daes not parform
satisfactorily at any time during the tria] period, such emiployee shall be given histher former
position without any loss of seniority at the appropriate rate for the prior classification.

All new employees shall be subject t¢ a six (6) month probationery perlod. A new employee
without experience begins at the entrance rate of the apprentice range. For those smployees
hired prior to April 14, 2014, each year, with satlsfactory performance™*, the empioyee
advances one step in the salary range on hisher anniversary date. Upon completion of the
sécond step, the employee is eligible to test for Second Class Linemen. If he/she passes
the standard test established, ho/she is promoted end placed on the Second Class range at the
entrence rate. He/she then will move through this range advancing a step each year with
satisfactory performance. If he/she fails, he/she is cligible on his/her next ariniversary date to
retake the fest. Upon completion of the second step in the Second Class range, the employee is
cligible to test for First Class Linemen position. 1f ha/she prsses the standerd test established,
he/she is promoted and placed on the First Class range at the entrance rate. He/she then will
move through this range edvancing-a sfep each year with: satisfactory petformence. If he/she
fails, he/she is eligible on hisfher next anniversary date to retake the test. Notwithstnding the
foregoing, two (2) teat fhilures for either the Second Class Linemnan or First Class Lineman will resuli
In automatic termination.

For those employees hired after Apeil 14, 2014, aach year, with satisfactory performance®™*, the
emnployee advances one step in the selary range on histher anniversary date. Upon complation of the
second step, the employee s eligible o test for Second Class Lineman. If he/she passes the standard
teit established, he/she is promoted and placed on the Second Class range et the catmnce rate,
He/she then will move through this range advancing a step cach eighteen (18) munths with
satisfactary petformance. K he/she fills, he/she is cligible, afler eighteén (18) months, to retakie the
fest, Lipon completion of the second step in the Second Class mnge, the employes is eligible to test
for First Class Lineman position. If he/she passes the standard test estabiished, he/she is promioted
and placed on the First Class rangs at the entrance rate, He/she then will move through this range
advancing a step each twenty-four (24) months with satisfactory performance. If he/she fails; he/she
is eligible after twenty-four (24) months, to retake the test. First Cless Linemen that successfully
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complete the Northh West Lineman College shall advance a step every twelve (12) months of
satisfactory pérformance. Notwithstanding the foregoing, two (2) test fallures for either the Second
Class Lineman or Fitst Class Lirieman will result in automatic termination,

The Barough will notify the IBEW, in writing, of any promotions, demotions, or transfers,

8 When e temporary vacanoy exists in a supetvisory position the Current Borough Code shall
determine the action to be taken.

9 **Setisfactory performance shall be determined by comparing work to standends,

ARTICLE XIX
LAYOFFS AND RECALL

L The Borough may lay off employecs only due to a pemanent lack of work,

z THEITEVEL Ay BE laid DI iNE SFi&r o Teast BARgAIRIAg Gnit seniarity Wit their————
respective department and classification.

3 Notlee of such layoffs shall be given ane (1) month before the scheduied Layoft,

4 Any employee [aid off shall be placed on the recal! list for period of one (1) year,

5 The Borough, upon rehiring, shall do so in the inverse order of seniority, The Borough shall rehire
the Iast employse laid off. Notice shall be made by registerad meil to the last known address
of such employee. Failure to report for woirk within five (5) days following the posting will
disqualify the employee forrecall.

& The Borough shall not hire fiom the open market while émployees on the recall list are
capable of performing the dutics of the vacant position and are ready, willing, and able to be re-
employed.

ARTICLE XX
DISCHARGE AND DISCIPLINE

L The Boraugh shall not discharge, discipline or suspend any emplayes without juist caise,

2 Bofore an employee Is disciplined or suspended, the approprisic IBEW Steward shall be notified
and may be present when the setion Is taken. In the case of a suspension, the IBEW shall be
notified at its office at the earlleat possible time after the action hes been taken.

3 The IBEW shall be notified not less than twenty-four (24) hours prior to the discharge of any

employee; an IBEW représentative may meet with the Borough represestative to review
and discuss the matter within said twenty-four (24) hour period.
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4 When warnings are given in wiiting, a copy of such warning shall be given to the employes,
the JBEW at its office, and the Shop Stewards.

ARTICLE XX
NOTIFICATION TO THE UNION
L. The Borough wil! notify the IBEW, In writing, of any promotions, demotions, or transfers.
2 The Borough will notify the IBEW, in writing, of a layoff or termination of employment.

3. The Borough will provide the IBEW with an updated list of covered employees which shall be
a copy of the salary and wage ordinance.

4, All writien notification shall be emailed to:

Tom Corbo, Shop Steward
Madison Lineman Assoclation
Water & Light Building

John Avenue

Madison, NJ 07540

Brian Kube, President
TBEW Local Union #1289
P.0. Box 1690

Wall, NJ 07719

Sandy D’ Alessio, Recording Secretary
IBEW Local Union #1289 '
P.O. Box 1690

Wall, N1 07719

ARTICLE XX11
PICKET LINES
It shall 1ot be & violation of this Agreement and it shall not bé cause for dischargs or disciplinary sction in
the event an employes refuses to eniter upon any praperty involved in a primary labor dispute, or refuses to
go through or work beliind any picket line.
ARTICLE XXIII
GRIEVANCE AND ARBITRATION PROCEDURE

L. A grievance within the meaning of this Agreément shall be any dispute between the parties
Involving interpretation or application of any provisions of this Agreement.
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4. An aggricved employee shall present hisher grievance within five (5) working days of its
occurrence or such grievance shall be deemed waived. '

i In the event of such grievance, the steps hereafter set forth shall be followed:

STEP 1. The employes and the Steward, or the employes individually, but in the presenice of a
Steward, shall take up the complaint with the immediate supervisor. In the event the complaint is
not satisfectorily settled within two (2) working days, the employee or the Steward shall forward the
geievance to the next step in the procedure within two (2) working days.

STEP 2. The Steward will discuss the grievance with the head of the department involved. In the
event the grievance Is not satisfactorily adjusted within two (2) working days, the grievance will
be heerd at the next stip.

STEP 3. The {BEW representative and the Borough's Labor Relarions represeritative, or any such
designated person, shall meet to discuss the grievance within three (3) working diys at the
completion of the previous step. In the event of fhilure to reach a satisfactory adjustment of the

"Giovice withii five (5) WOTking days; tiie Brisvamcs May be tRsh 1o Ebirwion By Bitis— —

party upon notice 10 the other party.

STEP 4. If, in any of the foregoing steps, either party fails to carry out the procedures involved in
these steps, the other party may take the dispits to arbitration.

STEP 5. ARBITRATION: Either party may apply directly to the New Jersey State Board of
Mediation for the appointment of an erbitrator, The cxpense of arbitration shal] be borne equally by
the parties,

The award of the Arbitrator shall be final and binding on the Employer, the IBEW and the
Employee or Employees involved, and the parties agrea to promptly comply therewith. The
impartial Arbitrator shall only heve the authority and power to interpret and apply the provisions
of this Agreement to the grievance presented and hisgther decision shall apply only to the issue
arising out of the facts of such grievance. The Arbitrator may not alter or add to the
provisions of this Agreement by histher decision. ‘

ARTICLE XXIV
NO STRIKE - NO LOCKOUT

During the life of this Agreement, the IBEW agrees that there shall be no strike of any kind,
slowdown, sit-down, stay-in, boyeott, picketing, work stoppage or any other type of organized
interference, coercive or otherwise with the Borough's business, and further thet the IBEW will take
every reasonable step to prevent its members from petticipating in any such activity, ineluding but not
limited to ordéring all members who participate in such uneuthorized activity to cease and desist from
same immediately and to return to work. In cases of unautiiorized activity desoribed hérein, the
Employer may impose disciplinary measures or dischurge the einployees directly or indirectly
involved. In consideration of the foregoing, the Employer agrees not to lock out or cause to be locked
out any employee covered under the provisions of this A gresment.
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if the above procedure is followed, the IBEW, its officers and agents shall not be held liable for any
such unguthorized acts.

ARTICLE XXV

MANAGEMENT FUNCTIONS AND RESPONSIBILITIES

Except as modified by this Agreement, the Borough of Madison shall retgjn afl of the rights and functions
of management, including the right to mapage and operats its facilities; to sub-contract; direct the working
forces; hire, transfer, suspend, discipline or discharge employees for causs; or lay off employees for
lack of wark; the right to introduce new and improved mathods of operation, install new facilities and
change existing mathods or facilities.

ARTICLE XXVI

SHOP STEWARD

1. The Bérough recopnizes the right of the IBEW to designate s Shop Stevward and an Altemate,

2 The Shop Steward or Alemate has no authority to take strike action or any other action
interrupting the Borough’s business.

i The Shop Steward or Alternate, after notifying his/har supervisor prior to leaving the job, shall
be permittad to investigate, present and process grievances without loss of time or pay. Such
time spent in handling grievances during the normal wotkday shall be considered working
hours in computing daily and/or weekly overtime.

4 The Borough will be advised in writing of the names of the Shop Steward end Altémate who
have been authorized to act on behalf of the IBEW. The Steward shall enjoy super Seniarity for all

PUTPOSES.
ARTICLE XXVII
VISITATION RIGHTS
A representative or representatives of the IBEW shall have access during working hours to sll fecilitics,
buildings, grounds and other places in which employses ¢overed by this Agreement work for the purpose
of adjusting grievances, negotiation and settlement of disputes, Investigating working conditions and
generally for the purpose of camrying into effect the provisions and aims of this Agreement.

The IBEW shall gct reasonably in the exercise of this privilege.

ARTICLE XXVIIX
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BULLETIN BOARDS
The Borough agress to provide 2 sujtable bulletin board for the exclysive use by the IBEW to post
official notiocs relating to meetings and other IBEW affairs,
ARTICLE XXiX
NON-DISCRIMINATION
Neither the: Borough nor the IBEW will discriminate sgainst any employee or those seeking

employment because or race, creed, color, sex or netional origin, nor because of membership or non-
membership in any church, soclsty or fraternity.

ARTICLE XXX
This article has been removed.

ARTICLE XXX1~ . - B R
OTHER CONDITIONS OF EMPLOYMENT

A.  Employees shall not be required to perform work on contractors equipment.

B, Volunteer Firemen shall be ellowed to attend to emergency duties without loss of pay.

C.  The Borough and the Union agree t ﬁmna]bht[aborMmmmntﬂnnnﬁmwi&lﬁnintmtofmhg
o resolve and discuss issues of mutuel concem to the parties that may arise during the tem of ths contrart.
The committee will meet semiannually and will conslst of not less than the following: Electric Utility
Superitendent, Eleciric Utility Foremen, Electric Utility Shop Stewerd, Borough Administrator or his
designee, the Assistant Borough Administrator or his désignee and an IBEW Local Represertative.

_ARTICLE XXXTT
TERM OF AGREEMENT

A.  Except as otherwise provided herein, this Agreement shall become effective January 1, 2018
and remain in full force and effect until midnight, December 31, 2021,

B.  Negotiations for a successor Agreement will commence befors the final date specified by the
regulations of the Public Employment Relatians Commission of New Jerssy.

ARTICLE XXX111
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" [n'the event that eny provision of thia Agrcoment shall at any fime ba doclared vaikd by any court of
oompetont fjurisdiction or through Covernment regulations or decres, this entire Agreement shell not
. ﬂmeby be invalidated, but the offeot thereof shall bs limited 10 the provisions thus afeated,

IN WITNESS WHEREOF, the partios hevato have exacuted this Agresment on this /35 day of
January, 2018. ’ .

Prosident

BY: W& /c;{m A

"Raymadnd M. Codey Matthew Garrigan 7
Borough Adminhtrator Vice Pregidan

BY: ; s
_Pliomas Corbo
Shop Stewurd
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APPENDIX A
BOROUGH OF MADISON

WAGE SCHEDULE BY JOB CLASSIFICATION
2018 — 2021 IBEW CONTRACT

2018

Step 1 Step 2 Step 3 Step 4
Apprentice | $58,414 | $81,603 | $35,080 0

Linemian2? | $68,108 | 371,633 | $75350 | $80,269

Lineman 1 $82,152 | $88,665 | $100,854 $0

Chief Lineman $0 $0 $0 $108,034

Gan Foreman 50 $0 $0 $116,080

2018

— | Step1 | Step9__|._Step3...| Stepd |

Apprentice | $50.683 | §82,627 | 966,382 | %0

Linemen 2 $3§ABG $73,085 | $7e.888 | $81,874

Lineman1 | $83.795 | $88,268 | $102,671 | s0

Chief Lineman $0 $0 $0 $110,105

CGen Foremarn $0 %0 $0 $117.3682

2020

Step? | Step2 | Step3 | Step4

Apprentice | $80,775 | $84,186 | 67710 | 30

Lineman? | $70,858 | $74,627 | $78,403 | $83.512

Lineman 1 $86,471 | §90,052 $1d'«_1.a $0

Chief Linemari $0 S0 0 $112,300

Qen Foreman $0 §0 $0 $119,730

2021

Step1 | Step2 | Step3 | Stepa

Apprentice | $81,990 | $85470 | $69,084 §0

Lineman 2 72,276 | $76,018 | $79.971 | $b5,182

Linemen1 | $87.480 | $91,853 | $107,027 30

Chisf Linerman $0 §0 $0 $114,647

Geti Foreman $0 50 $0 $122,125
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APPENDIX B
BOROUGH OF MADISON

HBEALTH BENEFITS CONIRIBUTION FOR. SINGLE COYERAGE

(PERCENTAGE OF FREAINLO*
i Salory Range Yenrl Year2 Years [ Yeard
| lessthan20000 |  L13% 22% | 3M% | 450%
| 200002498999 | 1.38% 2.75% 413% 5.50%
1250002000599 |  188% 3,75% 5.63% 2.50%
30,0003499059 | 2.30% 5.00% 750% 10.00%
35,000-39,900-00 175% 5.50% 4.25% 11.00%
40,000-44,00000 |  3.00% 6.00% 9A00% 12.00%
| 450004900099 |  3.50% 7.00% 10:50% 14.00%
| 50.000-5400099 |  5.00% 1000% 15.00% 20,00%
| 550005099990 |  5.75% 1150% 17.25% 23,00%
| 60,000:64090.09 |  6.75% 13.50% 2025% 21.00%
" 65.000-69.999.99 T 14.50% ZL75% 20.00%
© 70,000-74,099.59 2.00% 16.00% MO00% | 3100%
[ TS,000-2000099 | 8.25% 16.50% .15% 33.00%
| 00009400099 |  BS0% 1700% 25.50% 34.00%
[ 95,000 and ewer 8.75% 17.50% 26.25% 35.00%

-m«m«mmmm,mmmmmm:m.
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i OF PREATOM)*
Salnry Range Yeur L Yorl [ Yeors " Yeurd
_Jess then 25,000 0.86% 1.75% 2.80% 350%
© 25,000-25,699.60 1.13% T 325% 3,38% 4.50%
J0000-549099 | 1.50% 3.00% 450% | eomm
350003009099 |  115% 3.50% S 7.00%
400004450095 | 2.00% 40056 5.00% 1.00%
450004999939 | 2.50% 500% T.50% 10:00%
500003499090 | 3.7%% 7.50% 1n25% | 1500%
S500050999.98 | 4.05% B.50% 12.75% IT.00%
S0.000-8400090 | 335% 10.50% 15.75% 21.00%
500990090 | 575% 11.50% 17.25% 23.00%
T0000-TAS0000 |  O.50% 1500% 10.50% 28.00%
15,000-79009.00 1 6755 — | 13 .50% - 2028% - AT
BO000-B4.050.00 100% 14.00% 21.00% 28.00%
83,000+ S5 | 730% $500% | 2350% | 30.00%
100,000 anslover | 8.75% 1950%_ 4 360% | M00m
HEALTH BEREELXS CONIRIBUTION FOR FAMILY COVERAGE
FERCENTAGE OF PREMIGNT '
SolaryRamge | Yol [  Vewrd | Yewrd | Feued |
tess than 25,000 0B% F 225% | B00% |
25.000-20 90057 1.00% 2.00% 300 | 4.00%
30,000-34,596 59 13% | dsom | nrm 5.00%
350003000009 | 1so% | S00% “FISO% pb%
100004459999 | LIS . X30% | samw TN |
45,000-49,909.5p 229% ASD% 67 | 900% |
OL000-54. 95909 300% | 600% 2005 12.00%
15,000-5999099 | 3%0M |  oo% § 0% 14.00%
40,000-64.900.59 8% . iS50k 1279% | 1700%
S00009900 | 475% | 0.50% HE% 1$00%
TO000- 700000 | S50 0% | 1550% 200% |
BA00-1.09999 . 5% IL50% | 135w FE
__$D,000-84.99000 | GO 0T | 1800% | 3400%
S5000-89.00090 | &.50% BO0% | 1950% | 2600%
00000450009 |  7.00% 4008 © 23io00% 28.00%
25.0000990.69 | 7.25% 14.50% new [ Doon
100,000-100595.00 | £.00% 16.00% |  2%00% | 200% |
116,000 sad oeer TH%  :  1.50% 2635% E00% |

*hember costittmtion is & misiomm of 5% of buse sotary sowands Health Benedis
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